405 %1144 Aok X F F R (B KR HAF RKR) Vol.40,No. 11
2019 % 11 A Journal of Northeastern University ( Natural Science) Nov. 2019

doi: 10. 12068/j. issn. 1005 —3026.2019. 11. 025

MHEENRBY 53 T T 44 5% BE F 187 3 €1 3 S5 3080 22
AN YRR R A A A A

S ANE S SAN A
(1. Ik TRIEPEERE, 107 LB 110169, 2. ESEREE M A BRA R, LT 100027)

i B RIS B R T S SOk, BT 101 44 AR 378 44 D1 TR O X R 2 B
RS Z R TR  BRGE T TAEZR RS xet Lo AR B T A S i A s WL, 1404 T 28 B0 400 5 () 1
AR, 25 R I, LotE AIRIY 5L T T AR R AR A S8 2 1 IE 1520 5 TAE SE AR B E TAE R A
SEMA L MR G TR ST B R i A4, AR S ARG T 8 T A S AR TR AR S - A e £ 1k
HIRA L TR ST R A YRR

X OB O TAEZETH; TAESEARE QIS0 2o iU 5 T 728 g R4

FESES: C93 XHRPRERRD: A XEHS: 1005 -3026(2019)11 - 1660 - 07

Effect of Work-Family Balance on Innovation Performance of
Female Knowledge Workers: A Cross-level Moderated
Mediation Model
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Abstract; According to the emotional events theory, situational forces theory and related
literature, and based on the paired survey data of 101 supervisors and 378 employees, the cross-
level analysis method was used to explore the passing mechanism between work-family balance
and innovation performance of female knowledge workers and to analyze the moderating role of
transformational leadership. The results showed that female knowledge workers’ work-family
balance has a significant positive impact on innovation performance. Job well-being plays a
mediating role between work-family balance and innovation performance of female knowledge
workers. Transformational leadership moderates the mediating role of job well-being from work-
family balance to innovation performance of female knowledge workers.

Key words: work-family balance; job well-being; innovation performance; female knowledge
worker; transformational leadership
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Fig. 1 Cross-level moderation effect of transformational
leadership between job well-being and
innovative performance
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Fig. 2 Cross-level moderation effect of transformational
leadership on mediation effect of job well-being
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