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Abstract; Using the iceberg model for reference to classify competence, the value of innovative
technical talents is divided into explicit value and implicit value. The explicit value includes
innovation knowledge, innovation skills and innovation achievements while the implicit value
includes innovation character, innovation motivation and innovation potential. Based on the results
of literature research and in-depth interviews, 21 evaluation indexes of innovative technical talents
are selected, the weight of indexes is determined by the entropy weight method, and the value of
innovative technical talents is evaluated by the TOPSIS method. The evaluation process is realized
by MATLAB software, and the value evaluation system of innovative technical talents in
enterprises is established. The results show that the TOPSIS method based on entropy weight can
effectively evaluate the element value and comprehensive value of innovative technical talents in
enterprises, and provide an important basis for the selection, training and stimulation of talents in
enterprises.
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Table 1

Connotation of innovation value elements of innovative technical talents
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Table 3 Standardization data of innovation knowledge
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Table 4 TOPSIS method used to determine the value and ranking of innovative technical talents
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Table 6 Comprehensive evaluation value of innovative technical talents
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