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Abstract: Ambidextrous FDI strategy has attracted great public attention. CEO,
the core part of TMT, plays an essential role in promoting ambidextrous
strategies. Given that there is less in-depth research on CEO demographic features
and working mechanisms, the effect of CEO age, educational background and
tenure on overseas ambidextrous strategies were examined based on the upper
echelons theory from the perspective of strategy selection. It was found that the
older and more educated the CEO is, the more ambidextrous the firm will be.
Moreover, CEO tenure will moderate the relationship between CEO education and
the firm’s ambidexterity.
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