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Abstract: Based on the theory of resource conservation, this paper introduces two
mediating variables of work family enrichment and perceived stress, establishes a
two-intermediary comparison model to explore the specific mechanism of the two
mediating effects between family-supportive supervisor behavior and employees’
sleep quality, and compares the strength of the mediating effects of work
enrichment and perceived stress. The paper uses the survey data of 607 supervisors
and subordinates at three time points, and employs the approach of regression
analysis to make an empirical analysis. The results show that the family-supportive
supervisor behavior can affect the employees’ sleep quality through perceived
stress. The mediating effect of perceived stress on family supportive supervisor
behavior and sleep quality is stronger than work family enrichment.
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